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DEPARTMENT: City Attorney MEETING DATE: February 2, 2021

PREPARED BY: Craig Steele, City Attorney

Chelsea Straus, Assistant City Attorney AGENDA LOCATION: AR-2

TITLE: Compensation increase of Five Percent (5%) to the City Manager’s Annual Salary, Resolution
No. 2021-12

OBJECTIVE: To adopt a resolution to increase the annual salary of City Manager Dylan Feik by 5% to
$220,500, effective February 1, 2021

BACKGROUND: The City Council has completed its annual evaluation of Dylan Feik’s performance as
City Manager. At the conclusion of the evaluation, the City Council directed the City Attorney to prepare
a possible compensation adjustment and resolution for consideration and discussion in open session.

ANALYSIS: The proposed Resolution No. 2021-12 would increase Mr. Feik’s annual salary by 5% from
$210,000 to $220,500. Under the terms of his contract, Mr. Feik’s salary is subject to adjustment once
each year by resolution of the City Council following the annual performance evaluation. The amount of
any such adjustment is subject to negotiation and capped at 5% annually. Mr. Feik has indicated he is
agreeable to, and appreciative of, the compensation increase, if approved. There are no other changes
to Mr. Feik’s compensation or benefits proposed.

In connection with the annual evaluation, at the City Council’s request, our office conducted an informal
review of the compensation paid to city managers in neighboring comparable San Gabriel Valley cities.
This review of available data from Covina, San Dimas, Duarte, Sierra Madre, Glendora, Montebello and
Monterey Park indicated a city manager annual salary range of $205,500 to $240,000, with the average
of salaries in those cities, based on publicly available data, being $219,811 as of December 2020. The
proposed increase will put Mr. Feik’s base salary slightly above that average.

ENVIRONMENTAL IMPACT: None.

FISCAL IMPACT: The annualized costs of salary and benefits for this position are covered in the existing
budget. The salary adjustment is 5% above Mr. Feik’s existing salary and can be absorbed in the existing
fiscal year budget as well as next year's budget. The City Manager and Department Heads have
voluntarily and temporarily given up 5% of their annual salaries given the fiscal uncertainties created by
the fiscal crisis in the 2020-2021 fiscal year.

OPTIONS: The Council’s options are to approve the Resolution as presented, or to reject the Resolution
and provide further direction to the City Attorney.

RECOMMENDATION: The City Attorney recommends that the City Council consider a salary adjustment
for the City Manager as set forth in his employment contract and, if appropriate, adopt Resolution No.
2021-12.

COUNCIL ACTION REQUIRED: If the City Council concurs, the appropriate action would be a motion

to adopt Resolution No. 2021-12.



RESOLUTION NO. 2021-12

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
MONROVIA, CALIFORNIA, APPROVING A COMPENSATION
INCREASE OF FIVE PERCENT TO THE CITY MANAGER’S
ANNUAL BASE SALARY

WHEREAS, on October 1, 2019, the City of Monrovia entered into an employment
contract (“Contract”) with Dylan Feik for the City Manager position; and

WHEREAS, Section 3.01(b) of the Contract provides that the City Manager's
compensation may be adjusted once each year by resolution of the City Council, and without
further amending the Contract, with the amount of any adjustment subject to negotiation and
capped at five percent annually; and

WHEREAS, Section 3.01(b) of the Contract further provides that any adjustment to the
City Manager's compensation shall be paid starting with the first pay period after an annual
performance evaluation is completed and the compensation adjustment is approved; and

WHEREAS, the City Council has completed its annual evaluation of Mr. Feik’s
performance as City Manager; and

WHEREAS, the results of Mr. Feik’s annual performance evaluation indicate that a five
percent increase to his annual base salary is appropriate; and

WHEREAS, the City Council considered this item in an open and public meeting and made
the disclosures required by law.

NOW, THEREFORE, the City Council of the City of Monrovia hereby finds, determines
and resolves as follows:

Section 1. The City Council finds that all of the facts set forth in the Recitals of this
Resolution are true and correct.

Section 2.  The annual base salary provided in the Contract for the City Manager,
Dylan Feik, shall be increased by five percent from an annual base salary of $210,000 to
$220,500, effective February 1, 2021.

Section 3. The City Clerk shall certify to the adoption of this Resolution.

PASSED, APPROVED, AND ADOPTED this 2nd day of February, 2021.

Tom Adams, Mayor
City of Monrovia

ATTEST: APPROVED AS TO FORM:

Alice D. Atkins, MMC, City Clerk Craig A. Steele, City Attorney
City of Monrovia City of Monrovia
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