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CITY COUNCIL AGENDA REPORT 

 

DEPARTMENT:  City Manager’s Office MEETING DATE:  December 19, 2023 

STAFF REFERENCE:  Dylan Feik, City Manager AGENDA LOCATION:  AR-1 

 
TITLE:  Discussion of City Elected Official Compensation Pursuant to SB 329 
 
OBJECTIVE:  Discuss and provide direction to staff regarding a potential increase to City Council 
compensation consistent with Government Code Section 36516(a)(2)(B), and compensation levels for 
the elected City Clerk and City Treasurer  
 
BACKGROUND:  Currently, every member of the Monrovia City Council is entitled to receive a 
maximum of $400 per month in compensation for their service to the City.  That amount was 
established in 1997 and permitted by California Government Code Section 36516. Applicable law would 
have permitted certain increases to that amount, although the City of Monrovia has never increased 
that amount in over 26 years. In the last legislative session, the California Legislature (Legislature) 
enacted Senate Bill 329 (SB 329) which, effective January 1, 2024, increases the maximum amounts of 
compensation that can be paid to city council members in general law cities based on  population.   
 
In adopting SB 329, the Legislature stated the purpose of the bill is to allow cities to adjust their 
compensation to compensate for inflation since 1984, when the prior limits began, which may help city 
councils become more diverse because - given the time requirements for city council service - 
increased compensation can help reduce economic barriers to service and attract individuals from 
across different income levels. 
 
The maximum City Council compensation for general law cities must be approved by ordinance, and is 
based on the population of the city.  Monrovia’s population, based on the U.S. Census Bureau’s 2020 
census estimate, is 37,937.  Under new Government Code Section 36516(a)(2)(b), a general law city 
with a population of between 35,000 and 50,000 may pay councilmembers a salary up to $1,275 per 
month.  In subsequent years, the salary may be adjusted based on inflation, or 5% per year from the 
last operative date.  Ordinances cannot provide for automatic adjustments, and all future adjustments 
must be made by ordinance.   
 
Starting in 2024, State law will permit City Council monthly compensation in cities of Monrovia’s 
population to increase from $400 to any amount up to $1,275. Council compensation is subject to 
standard federal, state or other applicable tax withholdings. Council members also do not receive City 
auto allowance for use of a personal vehicle, cell phone allowance or stipend for use of a personal 
phone, nor technology stipends or equipment for computers during the course of their service to the 
community.  
 
State law permits City Council members receive the same healthcare benefits equivalent to those 
offered to City employees. 
 
Council Members may choose not to accept any form of compensation or healthcare benefits.  
 



ANALYSIS:   On November 21, 2023, City Council held a workshop to discuss whether to consider an 
ordinance pursuant to SB 329 to increase City Council compensation. Since 1997, the $400 monthly 
compensation for Council members has not increased. Staff utilized the U.S. Bureau of Labor Statistics 
CPI Inflation Calculator in preparation of this report. Compared to 1982 when Council stipends were 
$300, the current salary would be $979.80 monthly (inflation adjusted). Compared to 1997 when the 
Council increased the compensation to $400, the current salary would be $773.53 (inflation adjusted).  
 
In carrying out their official and ceremonial duties, Councilmembers are required to commit many hours 
each week in addition to official City Council meetings. These time commitments include: preparing for  
City Council meetings, attending meetings of boards, commissions, and regional entities; providing 
comments, feedback, and input on matters of community importance; responding to constituent 
communications, public records requests for text messages, emails, phone calls/transcripts, etc.; 
attending ceremonial and community events, including those held by City partners such as the 
Chamber of Commerce, Coordinating Council, and other community organizations; and, attending 
conferences, trainings, and workshops on behalf of the City. Councilmembers do not run for office for 
the financial compensation, but on average, they report spending between 20-30 hours weekly in the 
service of the community over the course of a year. At their current compensation, Councilmembers 
receive between $5.00 and $3.33 per hour of service. SB 329 was written to address barriers to those 
seeking elected office such as extremely low compensation.  
 
Under Government Code Section 36516.5, City Council compensation increases may only take effect 
when at least one member of the City Council starts a new term.  Therefore, if the City Council adopts 
an ordinance to increase compensation, the increase would take effect after the City’s next municipal 
election in March of 2024, when the new City Council is seated.  Thus, there is some urgency to act if 
the City Council decides that an increase is warranted, because an ordinance must be prepared, 
introduced and discussed at two open and public meetings seven days apart, and take effect before the 
next City Council is seated following the regular Municipal election on March 5, 2024. 
 
Staff did conduct a survey of City Council compensation, based on the same indicator cities that we use 
as comparisons for staff compensation.  There is wide variation due to population and general law vs. 
charter city status.  Since this new law takes effect on January 1, 2024, and many other cities’ 
municipal elections are not until November of 2024, it is anticipated most cities will evaluate City 
Council compensation later during 2024.  Some cities, such as West Covina, are already proceeding 
with City Council compensation increases.   
 
Staff is proposing a few options for City Council consideration, deliberation, and direction. The annual 
costs for current salary, as well as several options of updated City Council compensation at $800, 
$1,000, and $1,275, are as follows –  
 

Position Current Salary 
Council/Clerk $400 

Treasurer $363  

Option 1 Salary 
$800 

Option 2 Salary 
$1,000 

Option 3 Salary 
$1,275 

City Council (5) $24,000 $48,000 $60,000 $76,500 

 
While SB 329 does not include any similar provisions regarding compensation for other elected 
officials, Government Code Section 36517 permits the City Council to set such compensation by 
ordinance or resolution.  In the spirit of equity amongst Monrovia’s elected officials, the City Council 
may also consider an update to City Treasurer and elected City Clerk compensation. Compensation for 
these positions has remained at $363 and $400, respectively, since 1997 also.  
 
The City Council should consider the details, including proposed compensation amounts, and direct 
staff accordingly.   
 
ENVIRONMENTAL IMPACT:  There is no environmental impact associated with this action. 
 
FISCAL IMPACT:  The financial impacts are shown above. Once City Council provides direction as to 
which option is preferred, staff will prepare an ordinance for future consideration which will include the 

https://www.bls.gov/data/inflation_calculator.htm


2023-2024 Fiscal Year budget adjustment from April (seating of the new City Council) to the end of the 
fiscal year. All future years will be included in the budget moving forward.  
 
OPTIONS:  The following options are presented for consideration: 
 

1. Provide direction to staff to leave current City Council compensation at $400, $800, $1,000, or 
$1,275 monthly.  
 

2. Provide direction to staff regarding City Clerk and City Treasurer compensation. 
 

3. Take no action and provide additional direction to staff regarding elected official compensation 
pursuant to SB 329.  
 

RECOMMENDATION:  If directed to do so by the City Council, staff will prepare an ordinance to 
increase elected official compensation consistent with that direction and Government Code Section 
36516(a)(2)(B). Introduction and adoption the proposed Ordinance will return to City Council at the 
regular meetings on January 15 and February 6, 2024, respectively.   
 
COUNCIL ACTION REQUIRED:  Provide direction to staff. 
 


