City of Monrovia
Police Officer Common Disqualifiers

The following is a list of common disqualifiers that would prohibit a candidate from becoming a
Monrovia Police Officer. This list is not all inclusive and other information or facts revealed in the
detailed background investigation may also be sufficient to disqualify an applicant.

Substance Abuse

e Use of marijuana, hashish, cocaine, LSD, Heroin or any other substance, controlled or not, that
is incompatible with the performance of peace officer duties

Criminal Offenses

e Felony conviction
e On probation or parole

Traffic Related

Unable to obtain a valid California drivers license

Unable to obtain motor vehicle insurance

Conviction of 4 or more moving violations
Revocation/suspension of drivers license within the past 3 years
At fault in 3 traffic accidents within the last 5 years

Polygraph Exam
e Responses indicating deception on questions asked
Psychological

e Failure to meet the standards as determined by the department psychologist (written or
oral interview)

Medical
¢ Physically incapable of safely performing job duties pursuant to ADA regulations.
General
o Falsification and/or omission of any data on personal history statement and background

documents
e Untruthfulness to the background investigator.



Additional Police Officer applicant qualifications
The following standards have been adopted for public safety applicants:

All peace officer candidates must meet the minimum standards described in California Government
Code 8§ 1031 in addition to the employment standards established by the City of Monrovia.

Operation of a Motor Vehicle

Must possess a valid California driver’s license

The ability to drive safely

The ability to control a motor vehicle at high speeds

The ability to operate a motor vehicle in all types of weather conditions
The following shall be disqualifying:
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1. Receipt of three or more moving violations (or any single violation of a potential life
threatening violation, such a reckless driving, speed contest, suspect of a pursuit, etc.)
within three years prior to application. Moving violations of which there is a factual
finding of innocence shall to be included.

2. Involvement as a driver in two or more chargeable (at fault) collisions within three
years prior to date of application.

3. A conviction for driving under the influence of alcohol and/or drugs within three years
prior to application or any two convictions for driving under the influence of alcohol
and/or drugs.

Credibility as a Witness in a Court of Law

a. The ability to give testimony in a court of law without being subject to impeachment
due to his/her honesty or veracity (or their opposites) or due to prior felony conviction.

b. The following shall be disqualifying:

1.  Conviction of any criminal offense classified as a misdemeanor under California
law within three years prior to application.

2.  Conviction for two or more misdemeanor offenses under California law as an
adult.

3. Conviction of any offenses classified as a misdemeanor under California law
while employed as a peace officer (including military police officers).

4.  Admission(s) of having committed any act amounting to a felony (including
felony-misdemeanor offenses) under California law, as an adult, within five
years prior to application or whiled employed as a peace officer (including
military police officers).



Dependability
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Admission(s) of administrative conviction of any act while employed as a peace
officer (including military officers) involving lying, falsification of any official report
or document, or theft.

Admission(s) of any act of domestic violence as defined by law, committed as an
adult.

Admission(s) of any criminal act, whether misdemeanor or felony, committed
against children including but not limited to: molesting or annoying children,
children abduction, child abuse, lewd and lascivious acts with a child, or
indecent exposure. Acts of consensual unlawful intercourse accomplished
between two minors shall not be included, unless more than four years
difference in age existed at the time of the acts.

Any history of actions resulting in civil lawsuits against the applicant or his/her
employer may be disqualifying.

Having a record of submitting reports on time and not malingering on calls, etc.

A record of being motivated to perform well

A record of dependability and follow through on assignments

A history of taking the extra effort required for complete accuracy in all details of work
A willingness to work the hours needed to complete a job

The following shall be disqualifying:

1.Missing any schedule appointment during the process without prior permission.

2.Having been disciplined by any employer (including military) as an adult for abuse of
leave, gross insubordination, dereliction of duty, or persistent failure to follow
established policies and regulations.



