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DEPARTMENT: City Manager’s Office MEETING DATE: January 20, 2026

STAFF REFERENCE: Dylan Feik, City Manager AGENDA LOCATION: AR-1

GOVERNMENT CODE 84308 APPLIES: No

TITLE: Consideration of Adjustments to Mayor, City Council, City Clerk, and City Treasurer
Compensation

OBJECTIVE: To review and consider increasing compensation of the City’s elected officials pursuant to
California Government Code Section 36516.

BACKGROUND: The City’s elected officials include the Mayor, City Council members, City Treasurer,
and City Clerk. California Government Code (“GC”) Section 36516 permits general law cities to increase
the maximum compensation limits for city council members, based on the population of the city. Prior to
SB 329, which amended GC Section 36516, the statutory compensation limits for city councilmembers
had not been adjusted for almost 40 years. The Legislature’s stated purpose of the bill was to allow cities
to modify compensation for city councilmembers to adjust for inflation since the prior limits began in 1984.
Given the time requirements for city service, increasing compensation levels would allow for adjustments
based on inflation, would reduce economic barriers to service, and help attract individuals from across
different income levels, thus allowing for greater diversity among members of city councils.

On November 21, 2023, City Council held a workshop to discuss and consider increasing Elected Official
Compensation in connection with SB 329. At this workshop, it was discussed that in carrying out their
official and ceremonial duties, Elected Officials are required to commit many hours each week in addition
to official City Council meetings. These time commitments include:

e preparing for and attending meetings for City Council, boards, commissions, and regional entities;

e providing comments, feedback, and input on matters of community importance;

e responding to constituent communications, including, but not limited to, public records requests
for text messages, emails, phone calls/transcripts;

e attending ceremonial and community events, including those held by City partners such as the
Chamber of Commerce, Coordinating Council, and other community organizations; and,

e attending conferences, trainings, and workshops on behalf of the City.

Monrovia City Council members reported spending on average between 20-30 hours a week in the
service of the community over the course of a year. And while members of the City Council do not run
for office for the financial compensation, at their compensation prior to amending the MMC, they would
be receiving between $3.33 and $5.00 per hour of service. The City Treasurer is responsible for reviewing
and approving the City’s financial transactions, attending the City’s Audit Committee meetings, and
frequently attends events and activities on behalf of the City, and the City Clerk has additional duties
outside the actual job description.

On December 19, 2023, the City Council directed staff to proceed with preparing an ordinance regarding
an increase to City Council compensation to $1,275 per month consistent with Government Code Section
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36516(a)(2)(B), including biennial review of compensation amounts. Additionally, the City Council
requested the same compensation amounts be considered for the City Clerk and City Treasurer.

On January 16, 2024, the City Council introduced and waived further reading, and the City Attorney read
by title only Ordinance No. 2024-02, which was adopted on February 6, 2024, increasing the City Council
compensation to $1,275 per month, consistent with Government Code Section 36516(a)(2)(B).
Additionally, the City Council adopted Resolution No. 2024-06, increasing total compensation for the
elected City Clerk and City Treasurer. Ordinance No. 2024-02 directs the City Manager to schedule this
item for consideration by the City Council every two years prior to a regular municipal election.
Compensation changes may be effective only when one or more officials start a new term.

ANALYSIS: The maximum monthly city council compensation for general law cities must be approved
by ordinance, and is based on the population of the city. Monrovia’s population, based on the U.S.
Census Bureau’s 2020 census estimate, is 37,937. Under Government Code Section 36516(a)(2)(b), a
general law city with a population of between 35,000 and 50,000 may pay councilmembers compensation
of up to $1,275 per month. In subsequent years, the salary may be adjusted further based on inflation,
or 5% annually from the last operative date.

Currently, each member of the Monrovia City Council, the City Clerk, and the City Treasurer receive
$1,275 per month in compensation for their service to the City. Pursuant to California Government Code
Section 36516(a)(4), City Council compensation may be increased by the greater of (a) 5 percent per
each calendar year from the operative date of the last adjustment, or (b) an amount equal to inflation
since January 1, 2024, based on California Consumer Price Index (CPI) (not to exceed 10 percent for
each calendar year). This produces two options for City Council consideration:

Option 1 — CPI Adjustment
The 2024 annual increase for California CPI (Los Angeles) was 3.3%, and the increase for January 2025
to November 2025 (data available as of 12/18/2025) was 3.2%.

Option 2 — 5% Adjustment

Under the City’s adopted Employee Compensation Program, each position in the City has multiple “steps”
which are five percent (5%) apart. Annually, employees are eligible for a merit-based compensation
increase of one step, equal to 5%. Adjusting the Elected Official Compensation by 5% per year is
consistent with increases to compensation for City employees.

The amounts of the two options are shown below:

Position Current 2025 Adjustment 2026 Adjustment
Option 1: CPI Adjustment $1,275 $1,317 $1,359
Option 2: 5% Adjustment $1,275 $1,338 $1,405

Because regular and part-time employees are eligible for annual compensation increases equal to 5%
annually in 2025 and 2026, staff recommends Option 2, which would treat the Elected Official
Compensation similar to general employee compensation for the same period. Should the City Council
wish to continue aligning the City Clerk and City Treasurer compensation with City Council compensation.
These compensation changes would take effect at the beginning of new terms for those offices.

Once the City Council gives direction, the City Attorney would prepare the appropriate ordinance and
resolution for consideration at a future meeting.

ENVIRONMENTAL IMPACT: There is no environmental impact associated with this action.
FISCAL IMPACT: The financial impacts of all potential compensation changes would be an increase of

approximately $7,056 per year based on the CCPI annual increase, or $10,920 per year based on a 5%
annual increase.



If the City Council provides direction to staff regarding potential changes, the appropriate adjustments
will be included in the Fiscal Year 2026-2027 General Fund budget and in the annual budget moving
forward.

OPTIONS: The following options are presented for consideration:

1. Provide direction to staff regarding potential changes to City Council, City Clerk, and City
Treasurer compensation.

2. Request additional information before giving direction.
RECOMMENDATION: Staff recommends Option 1.

COUNCIL ACTION REQUIRED: If City Council concurs, the appropriate action would be provide
direction to staff regarding the above-referenced options.



